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Abstract 

 

The concept of the "new economy" (digital economy) focuses mainly on the current transformations of economic 

activities as a result of the use of digital technologies that provide access, processing and storage of information in a less 

expensive and accessible digital economy. The new economy is characterized by the intensification of the incorporation 

of knowledge of new products and services, the increase of the importance of learning and innovation, globalization and 

sustainable development. The main components of the digital economy are digital products, consumers, sellers, 

business infrastructure, intermediaries, maintenance and support services, website creators. The promotion of digital 

technologies would stimulate the European economy from two perspectives, namely one of support for citizens and 

another of support for European Union companies. the level of quality of education is decisive for the prospects and 

chances of success in the lives of young people. Education also plays a key role in social rights. The digital economy 

requires a high consumption of design work, a high qualification, which creates a higher added value, new jobs, 

unlimited virtual segments of business opportunities and creativity. 
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Discoveries and inventions, revolutions and 

social movements have been the triggers for 

progress throughout history. Humanity must face 

new challenges in the 21st century, such as 

globalization, the rapid pace of innovation, the 

rapid spread of technology and its rapid rate of 

adoption in our lives. These factors and many 

others change not only the way businesses and 

economies work, but also the landscape of the 

labor market. The knowledge and skills needed for 

present and future jobs are changing and, as a 

result, the education system at all levels must 

respond to and adapt to new challenges. Cheaper 

transport and communication facilitate greater 

mobility, and digital technologies support the 

remote exchange of large amounts of information, 

thus transforming global labor markets. 

International migration, which was a one-way 

process, but especially for those with technical 

skills, has become a reversible choice. Researchers 

studying entrepreneurship have understood the 

importance of different forms of capital in creating 

and growing business and the effect that these 

businesses have on overall prosperity. Political 

decision-makers have also long recognized the role 

that businessmen play in a country's economic 

well-being. Historically, the emphasis for 

entrepreneurship researchers and policy makers 

has been on the "hard" assets of financial and 

physical capital. However, in the 1960s, the 

southern impulse began to move towards the 

knowledge and value of skills that people bring to 

their work, as well as the effect that these inputs 

have on the economic development and overall 

prosperity of a region. Pioneering researchers 

suggested that these skills represent a form of 

capital that is as important for economic growth as 

other forms of capital. The stock of acquired 

knowledge, skills, and abilities of human beings 

has been labeled as human capital.  This capital 

represents the accumulated human resources of 

education, training and experience and is 

considered capital because it produces income and 

other useful results over long periods of time. 

 

MATERIAL AND METHOD 

 
The fundamental work who crystallized and 

confirmed the importance of human capital for the 
economic well-being of individuals, as well as for 
the country in which they live. While the emphasis 
has been on formal education, its findings are 
relevant to the wider range of human capital 
inflows, especially training and experience, that it 
recognizes. It has been also distinguished between 
general human capital and specific human capital. 
General human capital is training that can be used 
to increase productivity between firms, where 
specific human capital is useful for increasing 
productivity in a specific firm, but would not be 
useful in other firms. It has been also noted that 


